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LOCAL 1000
7

— -

SE’U My Comments on the Unit 1 Reorganization Proposal
Stronget Together

Name:
Department: | Circle One: VCGCB | OSHPD | CALEPA | SPB | DOR | CDCR | STATE TREASURER
Worksite address: ) ]
Classification:
pLc: | 782 o

Work Emall;
Work Phone:
~_ Home Email:
Home Phone:
Cell Phone:

.-—r——— . ——*-——[—‘—‘1
' ]
1

PROPOSED CLASSIFICATION GROUPS

1. Would a focus from the Union on Equity, Opportunity and Professional Development help
improve the jobs of prefessionals in your classification grouping and meve us in the right
direction for Unit 17

Yes O
No O

2. If we had a specialized leadership and staff team focused on your classification grouping,
what are the TOP three issues you think the Union needs to address for your clagsification
group?

lssue 1:

Issue 2

lssue 3

3. Are the guiding principles used for defining the classification groupings the right principles?

Yes []
No O

4. |s your classification in the right group?
Yes )
No M

1f not, what group should your classification be in and why?
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CLASSIFICATION BARGAINING UNIT REPRESENTATIVE (CBUR} MODEL

We propose to expand Unit 1's elected bargaining structyre {SBAC) beyond the existing DBUR positions
by adding classification-based leadership positions calted Classification Bargaining Unit Reprasentatives
{CBURs). CBURS will increase Local 1000's capacity 1o represent thair classification group at the table
and in the field. CBURSs will wark closely with Lacal 1000 staff 1o focus resources on the issues and
opportunilies that matter most to the professionals they represent

3. Please answer the following about the CBUR Model,

Should the ailocation of CBUR slots be proporiional (o the number of
employees i each classification qroup and geographic area?

is the rato of 1:2,000 wilh at least 2 CBURSs per group a fair ratip?

6. Other Comments?

RETURN T0:

BY MAIL:

District Labor Council 788
Attn: Romer Cristobal
TO17 L St#25]
Sacramento, CA 95814



